
 
 
 

 

 

Diversity and Inclusion Statement 
 
Smart Parking Limited’s (SPZ) Board and Management are committed to an inclusive workplace 
that promotes individuals with different cultures, attributes, perspectives and experiences.  
 
We recognise that being a diverse and inclusive employer creates an environment where everyone 
is safe, productive and engaged.  People should feel respected and valued, safe to speak up, share 
their ideas and opinions, bring their diverse backgrounds and experiences to work together and 
make good decisions.  Everyone should have an equal opportunity to succeed, and we believe this 
results in a team that is engaged and better equipped to meet the demands of our global 
customer base. 
 
Our aim is to recruit, develop and retain the most talented people, regardless of their sex, gender 
identity, race, ethnicity, nationality, disability, age, sexual orientation, culture, religion or beliefs, 
political opinion, socio-economic standing, relationship status, pregnancy and maternity or other 
attributes protected by law. 
 
We acknowledge that across the jurisdictions in which SPZ operate, regulatory frameworks are in 
place to protect people from direct or indirect discrimination in recruitment and/or employment 
on the basis of background and characteristics.  
 
SPZ is committed to supporting our leaders, managers and employees to demonstrate the 
principles of diversity and inclusion in their everyday activities, roles and functions.  We expect all 
staff members to share personal responsibility for the application of the policy outlined in this 
document. 
 
 

  

Security Checklist

Tips:

• Review your share portfolios regularly, so you’re quicker to detect           
unauthorised activity.

• Turn on two-factor authentication, which can add an extra layer of security.
• Register for a PO Box or lock your letterbox to help prevent mail theft.
• Ensure you have provided your most up-to-date contact details to your 

stockbroker, share registries, and financial services providers.
• If you receive a new bank card or correspondence that is unexpected, like 

an update on how your shares are held, the creation of a new account, a 
notification of sale of your shares or confirmation of a change in contact 
details, don’t ignore the correspondence.
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